Tab 1: Trends in Laboratory Workforce Demographics (FY 2016-2023) [1]

For each data element provide the count and % in parentheses. (2]

[11SC recognizes that the definition for how to report students has changed over the years. Please use values previously reported for the FY 2016 throug FY 2018 LDIPs. Use the current defintion for FY 2019 through FY 2023.

[2] For all percentages less than 1%, enter "<1" in the parentheses.

X N . American | AMSEAN | perican | Native Native Native Two or more|Two or more| - . .
Total Didnot |  African Aftican Aftican indianor | 42" | jngianor | Hawaiian or | # " | Hawaitan or Asian Two ormore| g, ces/ Races/ | Hispanicor | PPN | icnanic or White pidnot e cons with|*® Veterans | Veterans
FY 2016 ‘Women Men American/ | American/Black | American/Black Alaska ther Pacific Asian Asian Men Races/ Latino White White Men provide Disabilities | Disabilities | Veterans
Employees provide Black W M Alaska Nati Alaska ther Pacific) = 12 nd Other Pacific ‘Women Ethnicif Ethnicity Ethnicity Latino W Latino Men ‘Women Jethnicit Disabilities W M Women Men
e omen | hatve | N atvemen| iander | SO " | omen | e omen roce/ethnicty omen | e
(Oversl (al Empicyees) 478 | 15232%) | 31868%) | o0%) | 705%) | 2(<1%) s(11%) 00%) | oo% | oo% | oow | o0% | oo% | 12326%) | 2563%) | 9s07%) | o) (%) 006) | S(19%) | S(L1%) | a(<1%) |335(70.7%)| 120(25.3%)| 215(45.4%) [ O(%) Ur%) | U<w%) | 00e) | 16(34%) | 20<1%) | 14(3%)
:f; s;;”;t;:;’"‘”" 6 2(33%) | 4(67%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 6(100%) | 2(33.3%) | 4(66.7%) 0(%) 0(%) 0(%) 0(%) 0(%) 0(%) 0(%)
Es:j:::/;;e;:::lx‘ajnngmenl 28 3(11%) 29(89%) 0(0%) 1(3.6%) 0(0%) 1(3.6%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 6(15%) 1(3.6%) 5(17.9%) 0(%) 0(%) 0(%) 1(3.6%) 0(0%) 1(3.6%) 20(71.4%) 2(7.1%) 18(64.3%) 0(%) 0(%) 0(%) 0(%) 1(3.6%) 0(%) 1(3.6%)
;’:;’:r‘c‘:";';‘u“:f""‘"‘ for 26 13(50%) | 13(50%) | 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(%) (%) 0(%) 0(%) 0(%) 0(%) | 26(100%) | 13(50%) | 13(50%) (%) (%) 0(%) 0(%) 1(4%) (%) 1(4%)
Technical Research staff 7 6(8.5%) | 65(91.5%) | 0(0%) 1(1.4%) 0(0%) 1(1.4%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 30(42.2%) | 3(4.2%) | 27(38%) 0(%) 0(%) 0(%) 0(%) 0(%) 0(%) | 40(56.3%) | 3(4.2%) | 37(52.1%) 0(%) 0(%) 0(%) 0(%) 5(7%) 0(%) 5(7%)
Operations Support Staff 114 65(57%) | 49(a3%) | 0(0%) 1(<1%) 1(<1%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 202%) 1<1%) | 1<1%) 0(%) 0(%) 0(%) 201.8%) | 2(1.8%) 0(%) | 109(95.6%)| 61(53.5%) | 48(42.1%) 0(%) 1(1%) 1(1%) 0(%) 9(7.9%) | 2(18%) | 7(6.1%)
Postdocs a4 8(18%) | 36(82%) | 0(0%) 1(2.3%) 0(0%) 1(2.3%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 26(59.1%) | 3(6.8%) | 23(523%) [  0(%) 0(%) 0(%) 123%) | 1(23%) o%) | 16(36.3%) | 4(9.1%) | 12(27.3%) 0(%) 0(%) 0(%) 0(%) 0(%) 0(%) 0(%)
(Graduste Studants [1] 102 3029%) | 7271%) | 0(0%) 2(2%) 101%) 101%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 00% | 53(52%) | 15(14.7%) | 38(37.3%) |  0(%) 0(%) 0(%) 5(5%) 22%) 33%) | 4241.2%) | 12(11.8%) | 30(29.4%) | 0(%) 0(%) 0(%) o1%) 0(%) 0(%) 0(%)
Undergraduates 1] 83 25(30%) | 58(70%) | 0(0%) 1(1.2%) 0(0%) 1(1.2%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 000%) | 6(7.2%) | 224%) | 4(4.8%) 0(%) 0(%) 0(%) 0(%) 0(%) 0(%) 76(92%) | 23(27.7%) | 53(63.9%) 0(%) 0(%) 0(%) 0(%) 0(%) 0(%) 0(%)

. . . American | AN | aerican | Native Native Two or more|Two or more| - y N
EY 2017 Total w M Did not A“"fa" s | a Af""/:I | a Af""/'él | ndianor "::'"';:’ Indianor | Hawalian or Hawaiianor | Asian | Tw; or "'/"" Races/ Races/ | Hispanic or "'i":_’"‘ or Whit White | oid 'f:' Persons with| P““’"i_k_ e | vt Veterans | Veterans
Employees fomen en provide | American/ | American/Black | American/Black | g, s Alaska | Other Pacific Other Pacific sian Women | A%ianMen aces Ethnicity | Ethnicity Latino atino ite Women eMen | provide | bilities les | Disabilities | Veterans | 5 men Men
Black Women Men " Native N Islander Ethnicity Women race/ethnicity ‘Women Men
Native Women Native Men Islander Women |/S1ander Men| ‘Women Men

(Overall (all Employees) a6a | 148(32%) | 316(68%) | 0(0%) | 7(1.5%) 2(<1%) 5(1.1%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) |126(27.2%)| 29(6.3%) | 97(20.9%) | 1<1%) | 0(0%) | L<1%) | 12(24%) | 5(11%) | 6(13%) |319(68.7%)| 112(24.1%) | 207(44.6%)|  0(0%) 11%) | 1<1%) o%) | 16(34%) | 2<1%) | 14(3%)
::; ﬁrgo;:.;:)dership 5 120%) | 4(80%) | 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | S(100%) | 120%) | 4(80%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%)
IE‘:TI'::Q 'n:":‘:l\':;""“'“"‘ 33 S(15%) | 28(85%) | 0(0%) 1(3%) 0(0%) 1(3%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 00%) | 6(18.2%) | 13%) | 5(152%) | 0(0%) 0(0%) 0(0%) 1(3%) 0(0%) 13%) | 25(75.8%) | 4(12.1%) | 21(63.6%) |  0(0%) 0(0%) 0(0%) 0(0%) 1(3%) (%) 1(3%)
‘R’::E’::ci:"s“;a::f“'“"”“' 25 14(56%) | 11(44%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 25(100%) | 14(56%) | 11(44%) 0(0%) 0(0%) 0(0%) 0(0%) 1(4%) 0(%) 1(4%)
Technical Research staff 74 9(12%) | es(es%) | 0(0%) | 1(1.4%) 0(0%) 1(14%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 00%) | 31(41.9%) | 3(41%) | 28(37.8%) | 1(14%) | o(0%) | 1ra%) | 228%) | 1(14%) | 114%) | 39(52.7%) | S(6.8%) | 344s.9%) |  0(0%) 0(0%) 0(0%) 00%) | 5(6.8%) (%) 5(6.8%)
Operations Support Staff 107 s9(s5%) | 48(as%) | 0(0%) | 1(<1%) 1(<1%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) o0%) | 2019%) | 1<) | 1<% | o0(0%) 0(0%) 0(0%) | 219%) | 2019%) | 0(0%) |102(953%)| 55(51.4%) | 47(43.9%) |  0(0%) 11%) | 1<1%) 0(%) 9(8.4%) | 2(1.9%) | 7(6.5%)
Postdocs 46 10(22%) | 36(78%) | 0(0%) | 1(2.2%) 0(0%) 1(2.2%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) o0%) | 29(63%) | 7(15.2%) | 22(47.8%) | 0(0%) 0(0%) 0(0%) | 2044%) | 122%) | 122%) | 14304%) | 2(4.4%) | 1226%) | 0(0%) 0(0%) 0(0%) 0(0%) (%) (%) 0(%)
(Graduate Students [1] 94 25(27%) | €9(73%) | 0(0%) | 2(2.2%) 1(1.1%) 1(1.1%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 48(51.1%) | 14(14.9%) | 34(36.2%) |  0(0%) 0(0%) 0(0%) | 443%) | 111%) | 3(3.2%) | 40(42.6%) | 9(9.6%) | 31(33%) | 0(0%) 0(0%) 0(0%) 0(0%) (%) 0(%) 0(%)
Undergraduates (1] 80 25(31%) | S5(69%) | 0(0%) | 1(13%) 0(0%) 1(13%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 100125%) | 3(3.7%) | 7(88%) | 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 69(86.3%) | 22(27.5%) | 47(58.8%) |  0(0%) 0(0%) 0(0%) 0(0%) 0(%) 0(%) 0(%)

X N . American | AMEAN | perican | Native Native Two or more|Two or more| . . .
Total Didnot |  African Aftican Aftican indianor | "4 | jngianor | Hawaiian or Hawailan or Asian Two ormore| g, ces/ Races/ | Hispanicor | PPN | icnanic or White pidnot e ons with|*® Veterans | Veterans
FY 2018 ‘Women Men American/ | American/Black | American/Black Alaska ther Pacific Asian Asian Men Races/ Latino White White Men provide Disabilities | Disabilities | Veterans
Employees provide Alaska " Alaska ther Pacific| Other Pacific ‘Women L Ethnicity Ethnicity Latino Latino Men ‘Women . Disabilities Women Men
Black Women Men > Native N Islander Ethnicity Women race/ethnicity Women Men
Native Women Native Men Islander Women ‘Women Men
(Overall {all Employees) a71 159(34%) | 312(66%) | 0(0%) 7(1.5%) 3(<1%) 4(<1%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) |122(25.9%)| 34(7.2%) | 88(18.7%) | 2(<1%) 0(0%) 20<1%) | 14(3%) | 5(11%) | 9(1.9%) |326(69.2%)| 117(24.8%) | 209(44.4%)|  0(0%) 1(<1%) 1(<1%) 0(%) 16(3.4%) | 2(<1%) | 14(3.0%)
::: SDelr;n; :.;:)dershln P 1025%) 3(75%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 4(100%) | 1(25%) 3(75%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%)
@i:j::/;e;:::’j:\:;nagemem 32 4(13%) 28(87%) 0(0%) 1(3.1%) 0(0%) 1(3.1%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 7(21.9%) 1(3.1%) 6(18.8%) 0(0%) 0(0%) 0(0%) 1(3.1%) 0(0%) 1(3.1%) 23(71.9%) 3(9.4%) 20(62.5%) 0(0%) 0(0%) 0(0%) 0(0%) 1(3.0%) 0(%) 1(3.0%)
g:::::";u':::u":f""'"‘ for 26 14(54%) | 12(46%) | 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 26(100%) | 14(53.8%) | 12(46.2%) |  0(0%) 0(0%) 0(0%) o0%) | 13.8%) 0(%) 1(3.8%)
Technical Research staff 77 11(14%) | 66(86%) | 0(0%) 1(1.3%) 0(0%) 1(1.3%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 31(403%) | 6(7.8%) | 25(32.5%) | 1(1.3%) 0(0%) 213%) | 113%) | 1(13%) 0(0%) | 43(55.8%) [ 4(5.2%) | 39(50.6%) |  0(0%) 0(0%) 0(0%) 0(0%) 3(3.9%) 0(%) 3(3.9%)
(Operations Support Staff 111 64(s8%) | 47(42%) | 0(0%) 1(<1%) 1(<1%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 218%) | 1<1%) | 1(<1%) 0(0%) 0(0%) 0(0%) 2(1.8%) | 2(1.8%) 0(0%) | 106(95.5%) | 60(54.1%) | 46(41.4%) |  0(0%) 1(<1%) 1(<1%) 0(%) 11(9.9%) | 2(1.8%) | 9(8.1%)
Postdocs 42 11(26%) | 31(74%) | 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 29(69%) | 7(16.7%) | 22(52.3%) | 1(2.4%) 0(0%) 124%) | 2(48%) | 124%) | 1(24%) | 1023.8%) | 3(7.1%) | 7(16.7%) 0(0%) 0(0%) 0(0%) 0(0%) 0(%) 0(%) 0(%)
(Graduate Students [1] 98 27(28%) | 7172%) | 0(0%) 3(3%) 2(2%) 1(1%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 46(46.9%) | 15(15.3%) | 31(31.6%) [ 0(0%) 0(0%) 0(0%) 5(5.1%) 1(1%) 4(41%) | 44(48.9%) | 9(9.2%) | 35(35.7%) |  0(0%) 0(0%) 0(0%) 0(0%) 0(%) 0(%) 0(%)
Undergraduates 1] 81 27(33%) | S4(67%) | 0(0%) | 1(12%) 0(0%) 1(1.2%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 00%) | 7(86%) | 449% | 33.7%) | o0(0%) 0(0%) 0(0%) | 3B37%) | 0% | 3(3.7% | 70(86.4%) | 23(28.4%) | 47(58%) | 0(0%) 0(0%) 0(0%) 0(0%) 0(%) (%) 0(%)

. . . American | AN | pnerican | Native Native Two or more|Two or more| - y N
EY 2019 Total w » Did not A“"fa" /| a Af""/:I | a Af""/'él | ndianor "::'"';:’ Indianor | Hawalian or | H2%2 s Asian | Tw; or "'/"" Races/ Races/ | Hispanic or "'i":_’"‘ " | Hispanic or Whit White | oid 'f:' persons with| """ Vet Veterans | Veterans
Employees fomen en provide | American/ | American/Black | American/Black | g, o Alaska | Other Pacific sian Women | AsianMen aces Ethnicity | Ethnicity Latino 2RO ) otino Men e Women eMen | provide | bilities feterans | Women Men
Black ‘Women Men o Native N Islander Ethnicity Women race/ethnicity
Native Women Native Men Islander Women ‘Women Men

(Overall (all Employees) 511 | 159(31%) | 350(69%) | 0(0%) | 10(20%) |  3(<1%) 7(1.4%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) |136(26.6%)| 31(6.1%) |105(20.5%)| 1<1%) | 0(0%) | 1<1%) | 13(26%) | 4(<1%) | 9(1.8%) |351(68.7%)|122(23.9%)|229(44.8%)|  0(0%) 11%) | 1<1%) o) | 1661%) | 2<1%) | 1427%)
::; ﬁrgo;:.;:)dership 5 120%) | a80%) | 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | S(100%) | 125%) | 4(75%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%)
IE‘:TI'::Q 'n‘:f':‘:l\':;""“'“"‘ 58 7(12%) | sies%) | 00%) | 1(1.7%) 0(0%) 1(1.7%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) o(0%) | 13(22.8%) | 23.5%) | 11(19.2%) | 0(0%) 0(0%) 000%) | 117%) | o0%) | 117%) | 43(74.1%) | S(8.6%) | 38(655%) | 0(0%) 0(0%) 0(0%) o0%) | 117%) | 0% 1(1.7%)
g::::ci:"s:na::f“'“"‘ for 23 1148%) | 12(52%) | 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 23(100%) | 11(47.8%) | 12(52.2%) |  0(0%) 0(0%) 0(0%) 00%) | 143%) (%) 1(4.3%)
Technical Research staff 85 13(15%) | 72(85%) | 0(0%) | 1(1.2%) 0(0%) 1(1.2%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 30(35.2%) | 5(5.9%) | 25(20.4%) | 1(12%) | o(%) | 1r2%) | 112%) | 1(22%) | o0(0%) | 52611%) | 7(82%) | 45(52.9%) | 0(0%) 0(0%) 0(0%) o0%) | 3(35%) | 0% 3(3.5%)
Operations Support Staff 110 62(56%) | 48(a4%) | 0(0%) | 1(<1%) 1(<1%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) o0%) | 2018%) | 1<% | 1<1%) | o0(0%) 0(0%) 0(0%) | 327%) | 2018%) | 1<1%) |104(94.5%)| 58(52.7%) | 46(41.8%) |  0(0%) 11%) | 1<1%) o%) | 1110%) | 2018%) | 9(8:2%)
Postdocs 39 8(21%) | 3179%) | o0(0%) | 1(26%) 0(0%) 1(2.6%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 26(66.7%) | 6(15.4%) | 20(51.3%) | 0(0%) 0(0%) 0(0%) | 126%) | o0% | 126%) |11(282%) | 251%) | 9(23.1%) | 0(0%) 0(0%) 0(0%) 0(0%) (%) 0(%) 0(%)
(Graduate Students (1] 103 26(25%) | 77(75%) | 0(0%) | 4(3.9%) 2(1.9%) 2(1.9%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 59(57.3%) | 15(14.6%) | 44(42.7%) |  0(0%) 0(0%) 0(0%) | 4B.9%) | 1<1%) | 3(3.1%) | 36(35%) | 8(7.8%) | 28(27.2%) | 0(0%) 0(0%) 0(0%) 0(0%) (%) (%) 0(%)




Undergraduates [1]

| 88 |3z(3s%) | 56154%)‘ 0(0%) | 2113%;| 0(0%) | 2(2.3%) | 0(0%) | 0(0%) ‘ 0(0%) | 0(0%) | 0(0%) | 0(0%) ‘ 6(6.8%) | 2(2.3%) | 414.5%;| 0(0%) ‘ 0(0%) | 0(0%) | 313.4%;| 0(0%) ‘ 3(3.4%) |771s7.5%)|30(34.1%>|47(534%)‘ 0(0%) ‘ 0(0%) | 0(0%) | 0(0%) | 0(%) ‘ 0(%) | 0(%)

American | AMEHAN | perican | Native Native Native Two or more | Two or more
African African African Indian or Hawaiian or Two or more Hispanic or Did not Persons
FY 2020 Total W M Did not American/ | American/Black | American/Black Indian or Alaska Indian or | Hawaiian or .| Hawaiian or Asic Asian Asian M R: / Races/ Races/ Hispanic or Latin Hispanic or Whit White White M id Persons with| Disabiliti Disabiliti Vet Veterans Veterans
Employees fomen len provide ":I"‘:" "'e‘;;“" fack "'E"‘MH" fack Alaska N a: Alaska ific) " and Other Pacific sian Women sian Men h:‘_“_ Ethnicity | Ethnicity Latino w= 0 | | atino Men ite Women e en p/m :r: '® | pisabilities ::7 Hlities 'S:A' ties | Veterans | omen Men
ad omen en Native w:r::" Native Men |  Islander ‘::'r'":’: nicity Women Men omen race/ethnicity fomen en

Overall (all Employees) 492 166(34%) | 326(66%) |  0(0%) 9(1.8%) 3(<1%) 6(1.2%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) |135(27.4%)| 32(6.5%) |103(20.9%)| 4(<1%) | 1<1%) | 3(<1%) | 15(3.0%) | 6(1.2%) | 9(1.8%) |329(66.9%)|124(25.2%)| 205(41.7%)|  0(0%) 2<1%) | U<%) | U<1%) | 24(4.9%) | 2(<1%) | 22(4.5%)
:f; ’;’;"Lt;)"“"‘“’ 4 125%) | 3(75%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 4(100%) | 125%) | 3(75%) 0(0%) 0(0%) 0(0%) 0(0%) 1(25%) 0(0%) 1(25%)
E;::::/Ar':x:x;mpmm 18 8(17%) 40(83%) 0(0%) 1(2.1%) 0(0%) 1(2.1%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 11(22.9%) | 1(2.1%) | 10(20.8%) [ 1(2.1%) 0(0%) 1(2.1%) 1(2.1%) 0(0%) 1(2.1%) | 34(70.8%) | 7(14.6%) | 27(56.3%) 0(0%) 0(0%) 0(0%) 0(0%) 2(4.2%) 0(0%) 2(4.2%)
‘R’::::c':";u '::::)me for 2 13(52%) | 12(48%) | 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 1(4%) 0(0%) 1(4%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 24(96%) | 13(52%) | 11(44%) 0(0%) 0(0%) 0(0%) 0(0%) 1(4%) 0(0%) 1(4%)
[Technical Research Staft 9 14(15%) | 80(85%) | 0(0%) | 1(1.06%) 0(0%) 1(1.06%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 31(33%) | 6(64%) | 25(26.6%) | 2(2.1%) | 1(106%) | 1(L06%) | 1(1.06%) | 1(1.06%) | 0(0%) | 59(62.8%) | 6(6.4%) | 53(56.4%) |  0(0%) 0(0%) 0(0%) 0(0%) | 5(53%) | 0(0%) 5(5.3%)
Operations Support Staff 106 62(58%) | 44(42%) 0(0%) 1(<1%) 1(<1%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 1(<1%) 1(<1%) 0(0%) 0(0%) 0(0%) 0(0%) 2(1.9%) 1(<1%) 1(<1%) | 102(96.3%)| 59(55.7%) | 43(40.6%) 0(0%) 1(<1%) 1<1%) 0(%) 15(14.2%) [ 2(1.9%) | 13(12.3%)
Postdocs. 39 10(26%) | 29(74%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 26(66.6%) | 7(17.9%) | 19(48.7%) |  0(0%) 0(0%) 0(0%) 2(5.1%) | 1(2.56%) | 1(2.56%) | 11(28.2%) | 2(5.1%) | 9(23.1%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%)
(Graduate Students (1] 1m 27(24%) | 84(76%) | 0(0%) | 5(4.5%) 2(1.8%) 3(2.7%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 59(53.1%) | 14(12.6%) | 45(40.5%) | 1<1%) | 0(0%) | 1<1%) | 5@.5%) | 1U<1%) | 4(3.6%) | 41(36.9%) | 10(9.0%) | 31(27.9%) |  0(0%) 0(0%) 0(0%) | 1<1%) | 0(0%) 0(0%) 0(0%)
Undergraduates [1 65 31(48%) | 34(52%) | 0(0%) | 115%) 0(0%) 1(1.5%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 00%) | 6(92%) | 3(46%) | 3(4.6%) | 0(0%) 0(0%) 0(0%) | 4(62%) | 231%) | 231%) | 54(83.1%) | 26(40%) | 28(43.1%) |  0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%)

American American American Native Native Native | Two or more | Two or more|
FY 2021 Total Women Men Did not Ar:'er::z"n/ Ame:'r:rzl:la/:lzck Ame:'crzlfla/:hck Indian or |.|:||:;::r Indian or | Hawaiian or N::y Pa .‘.’.rl Hawailanor | o Astan | ) Gan Men Tw;:cr:/m Races/ Races/ | Hispanic or HISLT::: nr Hispanicor | Lo White | 1) ite Men :::v'::: Persons with e Veterans | Veterans | Veterans
Employees provide Black Women Men Alaska Native Alaska ther Pacific| = ter Other Pacific. ‘Women Ethnicity Ethnicity Ethnicity Latino Women Latino Men ‘Women race/ethnicity Disabilities ‘Women Men
Native Women Native Men Islander Women | ‘Women Men

(Overal fallEmployees) 486 | 161(33%) | 325(67%) | 0(0%) | 7(1.4%) 3(<1%) 4(<1%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 146(30%) | 34(7.0%) |112(23.0%)| 0(0%) 0(0%) 000%) | 19(3.9%) | 6(1.2%) | 13(2.7%) |313(64.4%)| 117(24.1%) | 196(40.3%) |  1(<1%) 2<1%) | U<1%) | 102%) | 1735%) | 1<1%) | 16(3.3%)
:f: s:l’l‘)'f’;:;:)“""'" a 125%) | 3(75%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 4(100%) | 125%) | 3(75%) 0(0%) 0(0%) 0(0%) 0(0%) 1(25%) 0(0%) 1(25%)
IE‘:‘:’::/A '::':Ej:‘:;"“‘"“"’ 26 6(13%) | 40(87%) | 0(0%) 1(2%) 0(0%) 1(2%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 11(23.9%) | 1(2.2%) | 1021.7%) [ 0(0%) 0(0%) 0(0%) 2(4.3%) 0(0%) 2(4.3%) | 32(69.6%) | 5(10.9%) | 27(58.7%) |  0(0%) 0(0%) 0(0%) 0(0%) 1(2.2%) 0(0%) 1(2.2%)
g::::ci:"s:na::f“'“"‘ for 28 15(54%) | 13(46%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 1(3.6%) 0(0%) 1(3.6%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 27(96.5%) | 15(53.6%) | 12(42.9%) 0(0%) 0(0%) 0(0%) 0(0%) 2(7.1%) 0(0%) 2(7.1%)
Technical Research Staff 87 12(14%) | 75(86%) | 0(0%) 1(1%) 0(0%) 1(1%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 31(35.6%) | 5(5.7%) | 26(29.9%) | 0(0%) 0(0%) 000%) | 111%) | 111%) | 0(0%) | 54(62.1%) | 6(6.9%) | 48(55.2%) |  0(0%) 0(0%) 0(0%) 00%) | 333%) | 00% | 3(33%)
(Operations Support Staff 104 58(56%) | 46(44%) | 0(0%) 1(<1%) 1(<1%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 329%) | 1(10%) | 2(1.9%) 0(0%) 0(0%) 0(0%) 2(1.9%) | 1<1%) 1<1%) | 97(93.2%) | 54(51.9%) | 43(41.3%) |  1(<1%) 1(<1%) 1(<1%) 0(0%) | 1009.7%) | 1<1%) | 9(8.7%)
Postdocs 49 8(16%) | 41(84%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 34(69.3%) | 6(12.2%) | 28(57.1%) |  0(0%) 0(0%) 0(0%) 5(102%) | 1(2.0%) | 4(8.2%) | 10(20.4%) | 1(2.0%) | 9(18.4%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%)
(Graduate students (1] 112 32(29%) | 80(71%) | 0(0%) | 3(27%) 1(<1%) 2(1.8%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 60(53.6%) | 17(15.2%) | 43(38.3%) |  0(0%) 0(0%) 0(0%) | 5@5%) | 1<1%) | 4(3.6%) | 44(39.3%) | 1311.6%) | 31(27.7%) |  0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%)
(Undergraduates (1] 56 29(52%) 27(48%) 0(0%) 1(1.7%) 1(1.7%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 6(10.7%) 4(7.1%) 2(3.6%) 0(0%) 0(0%) 0(0%) 4(7.1%) 2(3.57%) 2(3.57%) | 45(80.4%) | 22(39.3%) | 23(41.1%) 0(0%) 1(1.8%) 0(0%) 1(1.8%) 0(0%) 0(0%) 0(0%)

Toa o | Ao | | | A | ey | A | e e M Twoormare ™ ey | ispanicr | WEFEHcor whie T
FY 2022 Employees | VOmen Men provide ‘":::::"/ ""‘z;:’m": :'“k ""e"::’{ Black Alaska :':::: Alaska | other pacific| " de; Other Pacific| " Women | Asian Men Ef:;:(y Ethnicity | Ethnicity Latino ‘:J:'::" White Women | White Men ’m/':;'l:’i’dw Disabil D::Iu"'::'r:“ "iS:;’l':i“ veterans |\ omen Men
Native Women Native Men Islander Women |/S1ander Men| ‘Women Men
Overall (all Employees) 501 170(34%) | 331(66%) | 0(0%) 11(2.2%) 4(<1%) 7(1.4%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) |152(30.3%)| 34(6.8%) |118(23.5%)| 3(<1%) 1(<1%) 20<1%) | 23(4.6%) | 8(1.6%) 15(3%) | 311(62.1%)| 122(24.4%) | 189(37.7%) | 1(<1%) 2(<1%) 1(<1%) 1<1%) | 14(2.8%) | 1<1%) | 13(2.6%)
:f; E’;f’;t;)""‘”" 4 1(25%) 3(75%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 4(100%) | 1(25%) 3(75%) 0(0%) 0(0%) 0(0%) 0(0%) 1(25%) 0(0%) 1(25%)
@i:::g :’;'y‘ﬂ"“d‘jx;"““’"'"‘ 44 7(16%) | 37(84%) | 0(0%) 1(2.3%) 0(0%) 1(2.3%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 10(22.7%) | 1(2.3%) | 9(20.4%) | 0(0%) 0(0%) 00%) | 123%) | o0(0%) 123%) | 3272.7%) | 6(13.6%) | 26(59.1%) |  0(0%) 0(0%) 0(0%) 0(0%) 123%) | 0(0%) 1(2.3%)
g:::::“;’;‘u":f""‘"‘ for 29 16(55%) | 13(44%) | 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 134%) | o00%) | 134%) | o0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 28(96.6%) | 16(55.2%) | 12(41.4%) |  0(0%) 0(0%) 0(0%) 0(0%) | 269%) | 0(0%) 2(6.9%)
Technical Research Staff 85 15(18%) | 70(82%) 0(0%) 2(2.4%) 1(1.2%) 1(1.2%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 32(37.6%) | 7(8.2%) | 25(29.4%) | 0(0%) 0(0%) 0(0%) 335%) | 11.2%) | 2(2.4%) | 48(s6.5%) | 6(7.1%) | 42(49.4%) 0(0%) 0(0%) 0(0%) 0(0%) 3(3.5%) 0(0%) 3(3.5%)
Operations Support Staff 107 59(55%) | 48(45%) 0(0%) 1(<1%) 1(<1%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 3(2.8%) 1(<1%) 2(1.9%) 1(<1%) 1(<1%) 0(0%) 3(2.8%) 1(<1%) 2(1.9%) | 98(91.6%) | 54(50.5%) | 44(41.1%) |  1(<1%) 1(<1%) 1(<1%) 0(0%) 7(6.5%) 1(<1%) 6(5.6%)
Postdocs 52 11(21%) 41(79%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 40(76.9%) | 8(15.4%) | 32(61.5%) 0(0%) 0(0%) 0(0%) 4(7.6%) 2(3.8%) 2(3.8%) 8(15.4%) 1(1.9%) 7(13.5%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%)
(Graduate Students [1] 111 32(29%) | 79(71%) | 0(0%) 5(4.5%) 1(<1%) 4(3.6%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 60(54.1%) | 16(14.4%) | 44(39.6%) | 1(<1%) 0(0%) 1<1%) | 9(81%) | 3(27%) | 6(5.4%) | 36(32.4%) | 12(10.8%) | 24(21.6%) [  0(0%) 1(<1%) 0(0%) 1(<1%) 0(0%) 0(0%) 0(0%)
Undergraduates (1] 69 29(42%) | 40(58%) 0(0%) 2(2.8%) 1(1.4%) 1(1.4%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 6(8.6%) | 1(1.4%) | 5(7.2%) | 1(1.4%) 0(0%) 101.4%) | 3(43%) | 11.4%) | 22.9%) | 57(82.6%) | 26(37.7%) | 31(44.9%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%)

American

Native

African African African American | o | American Native or Two ar mare| W O more| Two or more Hispanic or Did not Persons wil
FY 2023 Total Women Men pidnot | erican/ | American/Black | American/Black | "M9NOT | pjag, | Imdianor |Hawaiianor|o o o g Asian Astan | GanMen | Races/ Races/ Races/ | Hispanicor | " " White White | \yite Men | provide | PSSO With| Veterans | Veterans | Veterans
Employees provide Alaska Alaska ther Pacific| ‘Women Ethnicity Ethnicity Latino Latino Men ‘Women Disabilities ‘Women Men
Black ‘Women Men Native Islander Ethnicity Women race/ethnicity
Native Women Native Men Islander Women ‘Women Men

Overall (all Employees) 503 | 167(33.2%)|336(66.7%)| 0(0%) | 15(3.0%) 5(1.0%) 10(2.0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) |154(30.5%)| 37(7.3%) |117(23.2%)| 3(<1%) 1(<1%) 2A<1%) | 18(3.6%) | 7(1.4%) | 11(2.2%) |313(62.1%)| 117(23.2%) | 196(38.9%)|  0(0%) 6(12%) | 2(<1%) | 4(<1%) | 13(2.6%) | 3(<1%) | 10(2.0%)
::I‘)’ 5:[";":;‘;“"""" 4 125%) | 3(75%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 4(100%) | 1(25%) | 3(75%) 0(0%) 0(0%) 0(0%) 0(0%) 1(25%) 0(0%) 1(25%)
:‘;;zﬂ’::;':"“i‘:l'!"‘l";;“g”"'"‘ 53 9(17%) | 44(83%) | 0(0%) 2(3.6%) 1(1.8%) 1(1.8%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 12(22.6%) | 1(1.8%) | 11(20.8%) | 0(0%) 0(0%) 00%) | 3(57%) | 119%) | 23.8%) | 36(67.9%) | 6(11.3%) | 30(56.6%) |  0(0%) 0(0%) 0(0%) 0(0%) 119%) | 0(0%) 1(1.9%)
s:‘::::":u':::f”"'"‘ for 2 17(53.1%) | 15(46.9%) | 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 13.1%) | 00% | 13.1%) | 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 31(96.9%) | 17(53.1%) | 14(43.8%) |  0(0%) 0(0%) 0(0%) 0(0%) | 4(125%) | 0(0%) | 4(12.5%)
Fechnical Research staff 77 | 12015.6%) | 65(84.4%) | 0(0%) | 1(13%) 0(0%) 1(1.3%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 00%) | 31(402%) | 6(7.8%) | 25(32.4%) | 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 46(9.7%) | 6(7.8%) | 40(51.9%) |  0(0%) 3a0%) | o0%) | 340% | 226%) | oo%) | 2026%)
Operations Support Staff 111 | 60(54.1%) | 51(45.9%) | 0(0%) 1(<1%) 1(<1%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 32.7%) | 218%) | 1(<1%) 1(<1%) 1(<1%) 0(0%) 3(2.7%) | 2(18%) | 1<1%) |102(91.9%)| 54(48.6%) | 48(43.2%) |  0(0%) 2(1.8%) | 2(18%) 0(0%) 5(4.5%) | 3(27%) | 2(1.8%)
Postdocs a8 9(18.8%) | 39(81.2%) |  0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 40(83.3%) | 9(18.8%) | 31(64.6%) | 0(0%) 0(0%) 0(0%) 2(4.2%) 0(0%) 2(4.2%) | 6(12.5%) | 0(0%) | 6(12.5%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%)
Graduate Students [1] 114 35(30.7%) | 79(69.2%) | 0(0%) 7(6.1%) 1(<1%) 6(5.3%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 59(51.7%) | 16(14.0%) | 43(37.7%) | 1(<1%) 0(0.0%) 1(<1%) 6(5.3%) | 3(2.63%) | 3(2.63%) | 41(36.0%) | 15(13.2%) | 26(22.8%) 0(0%) 1(<1%) 0(0%) 1<1%) 0(0%) 0(0%) 0(0%)
Undergraduates (1] " 24(37.5%) | 40(62.5%) |  0(0%) 4(6.2%) 2(3.1%) 2(3.1%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) | 8(125%) | 3(a.7%) | 5(7.8%) | 1L5%) | 0(0.0%) | 1(15%) | 4(62%) | 1(15%) | 3(4.7%) | 47(73.4%) | 18(28.1%) | 29(45.3%) [  0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%) 0(0%)




